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Industrialization, Labor, and Life, National Geographic,

accessed September 2023

Al anxiety: The workers who fear_losing their jobs to_artificial
intelligence,

BBC, April 2023

The Future of Jobs Report 2023, World Economic Forum, April 2023
BSI partnered with Censuswide to survey 10,144 adults across nine
markets (Australia, China, France, Germany, India, Japan,
Netherlands, UK and US) between 23rd and 29th August 2023
Collaboration among recruiters_and artificial_intelligence: removing
human prejudices in employment, Cognition, Technology & Work,
September 2022

The 12th United Nations Global Compact-Accenture CEO Study,
UN Global Compat, January 2023

Selecting Directors Using Machine Learning, Fisher College of
Business Working Paper No.2018-03-005, accessed

September 2023

MRI Meets Al, Imaging technology News, May 2023

How Al and machine learning is shaping legal strategy, Thomson
Reuters, accessed September 2023

Artificial Intelligence, Machine Learning and Big Data_in Finance,
OECD,

August 2021

Seven Ways Al Will Change Nuclear Science and

Technology, IAEA, September 2022

Artificial Intelligence and_the construction_industry, CCE Magazine,
accessed September 2023

6 skills you need to stand out in the age of Al, Fast Company, March
2023

How Generative Al Is Already Transforming Customer

Service, BCG, July 2023

Al solutions for business: customer experience, BT, October 2019
The Future's Top Workplaces Will Rely on Manager

Development, Gallup, November 2020

Would you prefer a four-day working week?, University of
Cambridge, February 2023

US experts warn Al likely to kill off jobs - and widen wealth
inequality, Guardian, February 2023
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