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Housekeeping

A During the webinar, all participants
will be on mute

A If you'd like to ask a question during
the presentation, please use the
chat function

A We have time allocated at the end of
the session for a Q&A

A This webinar is being recorded, and a
copy of the recording will be sent
after the session
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Roxanne Fisch

Partner, Sydney

Roxanne, Partner (Workplace and Safety), Hamilton Locke is recognised by the
Law Society of NSW as an Accredited Specialist in Employment & Industrial Law.
In 2022, Roxanne was recognised by the Legal 500 Asia Pacific in employment
and workplace relations.

Roxanne has significant experience in employment law, work health and safety,
industrial relations and litigation, having worked at international law firms,
specialist employment practices as well as in-house for a national construction
company. Roxanne brings diverse experience to her role, having also spent five
years practicing law in London.

Roxanne’s core focus is on achieving commercially sustainable outcomes for her
clients within the complex legislative framework governing their workplaces.
Roxanne has advised many employers on both contentious and non-contentious
employment and safety matters ranging from regulatory compliance,
discrimination, harassment and safety claims, through to workplace
investigations, psychosocial hazards and transfer of business. Having assisted
clients across industries navigate many years of regulatory changes, Roxanne
remains resolute on ensuring her clients are provided with complete risk
coverage and best practice solutions.
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Setting the Scene
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Across the Globe

«\ X\

49.6 million people worldwide are subject to
modern slavery

Forced labour accounts for 27.6 million of
those in modern slavery and forced marriage
for 22 million

Countries where modern slavery is most
prevalent - North Korea, Eritrea, Mauritania,
Saudi Arabia, Turkey

Walk Free, Global Slavery Index (2023); Australian Anti-Slavery Commissioner (2025)

41,000 people
living in modern
slavery in AUS

In 2024-25, the

AFP received 420
reports of human
trafficking and
modern slavery

Increase of 10%
from 2023-24 and
double the

number reported
5years ago

AUS & NZ

8,000 people

living in modern
slavery in NZ

AUS & NZ are
placed among
countries with the

lowest

prevalence

both in the region
and globally.




Modern Slavery

Modern slavery takes many forms and is known
by many names, including:

o

] H@
, Forced labour @ h Human
‘..-. W trafficking

~

[/
!0 Deceptive recruiting for

-* labour or services Forced

marriage

Servitude The worst Ao
d forms of Q/ Debt
W’ , child labour = bondage

\_ ' /
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In all its forms, it is the systematic removal of a
person’s freedom - to accept or refuse a job, to
leave one employer for another, or to decide if,
when, and whom to marry — in order to exploit
them for personal or commercial gain.

ALY
Why does it matter? By '_

A Human Rights - Modern slavery strips people
of their freedom and basic human dignity.

A Economic Issue - forced labour generates US$236
billion in illegal profits annually, distorting markets
and undercutting legitimate businesses.

A Business Risk - Identifying and addressing
modern slavery risk protects reputation,
strengthens supply chains, and adds business
value.

- Australian Anti-Slavery Commissioner (2025)



Legal Framework: Commonwealth Reporting Requirements

Mandatory Reporting Criteria

N
The national Modern Slavery Reporting Identify the reporting entit
Requirement under the Modern Slavery Act P 9 Y
2018 (Cth) requires reporting entities to prepare an J
annual Modern Slavery Statement covering the )
preceding 12-month reporting period and Describe the entity’s corporate structure, operations, and
submitting it to the Attorney-General's Department. SUERLY GrEli
J
Ent|t|e§ AU co‘mply Wlth the Modern Slavery Describe the risks of modern slavery practices within the
Reporting Requirements if they have a reporting entity's operations, supply chains, and any entities
consolidated revenue of at least AUD$100 million under its ownership or control
over the 12-month reporting period and are either:
. . . . _ Describe the actions taken by the reporting entity and any
a) Australian entities during the reporting = entities under its ownership or control to evaluate and mitigate
period; or o modern slavery risks (including due diligence and remediation
. - . . . __00) processes)
b) Foreign entities carrying on business in
Australia during the reporting period. . . '
M Describe the methods employed by the reporting entity to
Modern Slavery Statements are available to the :"’(o./, gauge the effectiveness of these actions
public via the Modern Slavery Statements Register.
. : : - )
No financial penalties for failing to report. Describe the consultation processes with any owned or
controlled entities
J
)

Provide any additional information deemed relevant
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NSW's Approach to Combating Modern Slavery

Establishment of NSW Anti-slavery Commissioner
responsible for overseeing public sector compliance
and broader anti-slavery efforts.

The Modern Slavery Act 2018 (NSW) commenced on 1January
2022 following harmonisation with the Commonwealth
framework. A

The Commissioner’s general functions include:

advocating and promoting action to combat

.. . modern slavery
The NSW Act created new due diligence and reporting

Obligations for certain pUinC entities in NSW. A making recommendations and providing
information, advice, education and training about
A Government agencies and councils must include in their action to prevent, detect, investigate and
annual reports a statement of steps taken to ensure procured prosecute offences involving modern slavery
goods and services were not the product of modern
slavery. A monitoring reporting concerning risks of modern
slavery occurring in supply chains of government

A State-owned corporations not captured under the agencies

Commonwealth Act may voluntarily make modern slavery
statements under the Commonwealth Act — once opted in,
the obligation cannot be revoked for that reporting period.

They must also ensure procured goods and services are not

the product of modern slavery. A raising community awareness of modern slavery.

A monitoring the effectiveness of legislation and
governmental policies and action in combating
modern slavery and

125@




Non-Compliance & Offences

While there are no criminal or civil penalties in the Commonwealth or NSW Modern Slavery Acts for
failure to comply with reporting requirements, various provisions are directed towards organisational
compliance.

Commonwealth and NSW modern slavery offences are set out in the following legislation:

N
SN
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Limitations on the MSA Regime

The Human Rights Law Centre's evaluation of the Modern Slavery Act
2018 (Cth), prepared in November 2022, found that the Act is failing to
drive effective corporate action, principally because:

A itis a disclosure-based regime that requires only the publication of
a report rather than meaningful change; and

A it lacks both an appointed regulator and a robust enforcement
framework leaving compliance reliant on market forces such as
consumers, investors, and civil society operating largely on a pro
bono basis.

In practice, a significant number of entities are neither technically nor
substantively compliant, improvements to reporting are occurring at a
staggeringly slow pace, and even technically compliant companies can
satisfy the law through a tick-box approach that permits them to turn a
blind eye to worker exploitation.

This is illustrated by the case of Ansell, ranked #1 in the gloves sector for
modern slavery reporting, and #6 in the Human Rights Law Centre’'s
overall assessment, yet facing legal action in US courts brought by
former factory workers in Malaysia alleging exploitative conditions far
broader than anything disclosed.

They demonstrate that a strengthened MSA with due diligence
requirements, regulatory oversight, and direct remedy pathways for
workers is urgently needed.

How gloves
companies
scored

M vear 1 score %

M vear 2 score %

Angell

GSE Groug

CSL

Pfizer
. 00000

Opal Healthcare

Ramsay Health Care

Eztia Health
Sonic Healthcare
Healius

Image Hold Co __
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Epworth Groupg
Mexus Hospitals
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Recent Changes: Australian Modern Slavery Law Reforms

Australian Government Media Release - 16 July 2026

A

2
The Australian Government will introduce a new criminal offence
where companies with an annual consolidated revenue over $100
million fail to prevent modern slavery in their supply chains.

A defence will be available to companies that can demonstrate
they took reasonable steps to prevent modern slavery, ensuring
businesses with adequate processes in place are afforded
appropriate protections.

Upcoming consultation will inform the details of the proposed
offence and enforcement options, including consideration of a
deferred prosecution agreement scheme and remedies for
victims.

The Government intends to introduce civil penalties and
associated enforcement powers to address non-compliance with
existing obligations under the Modern Slavery Act.

The reforms will be complemented by practical guidance and
education initiatives to assist companies in identifying, managing,
and remediating modern slavery risks in their supply chains.

125@
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“The proposed changes will introduce
greater accountability, leveling the
playing field for the majority of Australian
businesses already doing the right thing”

“Australians rightly expect that the
products they buy are not made on the
back of modern slavery, which is why the
Albanese Government is delivering a
legislative framework with teeth”

- Attorney General, The Hon Michelle Rowland
MP
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Raw materials A

Supply Chain Management

Australian and New Zealand companies
can be exposed to modern slavery risks
through their supply chains, particularly
where products and services are sourced
from or offshored to low-cost countries
where labour protections are limited or
entirely absent.

Businesses should undertake ongoing
due diligence to identify, prevent, and
address modern slavery risks across their
supply chains. This would require
companies to show that they are taking
credible, ongoing steps to prevent
modern slavery, proportionate to their
size, sector and risk profile.

b, &

Manufacturer A

Identify and Assess

Risks

Conduct a Risk
Assessment across
suppliers, sourcing
regions and product
categories.

Focus on high-risk
sectors and low-cost
sourcing countries.

Where risks are
identified conduct
targeted
investigations to
build an accurate
picture of conditions
throughout the
supply chain.

T=n

Storage A Distributor A

Corporation

Prevent and
Mitigate Harm

Drawing on the
findings of the
supply chain Risk
Assessments and
investigations, make
principled, ethical
decisions about
how to respond.

Weigh commercial
considerations
against human
rights obligations,
ensuring that the
dignity and safety of

workers is prioritised.

A  Consumer

Continuously
measure and
monitor the
effectiveness of
supply chain
interventions.

Identify where
commitments are
being upheld and
where improvement
is needed to inform
ongoing sourcing
decisions.

Remediate and
Report

Where harm has
occurred, act to
provide or enable
remedies to affected
workers, and report
transparently on
outcomes and
lessons learnt.



Case Stu dy Anse” L| m |ted FAnsell's due diligence measures failed to prevent the

forced labour and retribution by termination @

The 2025 Incident: MediCeram, Malaysia - Andy Hall (Migrant Worker Rights Activist)

In September 2025, Australian glove-maker Ansell Limited became

' : . The 2022 Incident: Brightway Group, Malaysia
the subject of a formal complaint lodged with the federal Treasury by = L/ = 2

international labour activist Andy Hall, alleging that over 220 Three years earlier, Ansell faced legal action in the
Bangladeshi migrant workers at its Malaysian supplier, MediCeram, United States alongside Kimberly-Clark Corporation,
had suffered serious abuses of fundamental worker and human with both companies named as defendants in a
rights. MediCeram manufactures the ceramic hand-shaped moulds class action filed by 13 Bangladeshi migrant workers.

used in Ansell's glove production process.
The complaint alleged that both companies

The alleged abuses included wage theft, forced labour and debt knowingly profited from forced labour at Brightway

bondage, as well as the deportation of workers who complained Group, a major Malaysian glove manufacturer and
about their treatment. key supplier to both defendants, where workers

endured debt bondage, passport confiscation,
violent retaliation for striking, and grossly

A Debt.bont_:iage - the workers paid fees c_)f about $US5,200 each to overcrowded living conditions,
recruiters in Bangladesh, leaving them in debt bondage.
A Wage theft - months of unpaid wages and overtime, prompting Migrant Worker Rights Activist, Andy Hall had
industrial action in March 2025. repeatedly warned both companies of the forced
A Passport confiscation and failure to renew work visas. labour at Brightway prior to the filing yet both
A Overcrowded accommodation - six workers housed per room. continued purchasing from Brightway until US
A Retaliation - approximately 33 workers who raised complaints Customs and Border Protection issued an import
were sacked and deported. ban against the company in December 2021.

Claims were brought under the Trafficking Victims
Protection Reauthorization Act for forced labour,
trafficking, unjust enrichment, and negligent
supervision.

Ansell investigated MediCeram and other ceramic-former suppliers
earlier in the year and identified a number of issues that did not meet
international labour standards or comply with the supplier code of
conduct.



Practical Measures to Mitigate Modern Slavery Risks

Understand the Risks of Modern Slavery\_/
and scrutinize supply chains

Conduct supply chain network mapping and
risk assessment.

Things to consider:

A What is modern slavery?

A How could our business be affecting
people negatively?

A What are our high-risk areas?

Develop modern slavery policies that will Q

influence ethical decision-making in sourcing
suppliers

Review and update policies, procedures and trading
terms and draft new instruments where required.

Things to consider:

A What messages and conduct expectations are we
sending to our suppliers?

A What screening processes do we have in place for
assessing our suppliers?

A What assurances are we requiring from those

suppliers?
N\

Perform due diligence and take action to O

address risks

Using a human rights due diligence approach,
a business can map its direct operations and
supply chains across modern slavery risk
factors.

Things to consider:

A How can we address the root causes of
modern slavery?

A What do we need to do to prevent adverse
impacts?

A What strategies do we have in place to deal
with suppliers that do not meet standards?

Build Engagement and Collaborate

Things to consider:

modern slavery?

Businesses should consider clearly commmunicating
their modern slavery risks, policies and actions
throughout the organisation, and embedding respect
for human rights and zero tolerance for modern slavery.

A Who in our business needs to learn more about

A Consider aligning codes of conduct, policies and
programs with training and awareness programs.

O
) —

Update and Review

While reporting entities are required to produce a
modern slavery statement every year, addressing
modern slavery should be an ongoing process and
should not be limited to only those businesses that
meet the reporting thresholds.

Things to consider:

A What were our actions, and were they effective?
A What did we learn?
A How can we strengthen protections for people?
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Who 1s Sedex?

A member -based organisation that provides a standardised and
scalable way for organisations to share, identify and manage
global supply chain risk around:

A Labour standards

A Occupational health & safety standards

A Environmental standards

A Ethical standards

Sede?®


http://www.sedex.com/

Sedexataglance
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What i1s Sedex?

AA platform that saves time and money by reducing workload
and duplication through a standardised risk assessment
framework.

AA data exchange to facilitate scalable risk assessment.

AA member organisation that helps people understand ESG risk
and drive improvement.

AProvides support to members to build capacity.

ARequires permission for all data sharing. Nothing visible by
default.

Sedex Is not a certification. There is no pass or falil.

Sede?®



How does it work?

— —
— —
I
Suppliers share Auditors upload Buyers manage all
information about their audits, documents their supplier data in
business practices with and photographs on one place, run reports
multiple buyers behalf suppliers and assess risks

Sede?






Driving the trend

AGovernment targets and commitments.

AGe

opolitical pressure

AMandatory supply chain disclosure legislation.
Alncreasing public interest and awareness.
AStock exchange requirements for listed entities.

ACa
rec

nital markets and lenders incorporating ESG
uirements.

ASu

oply chain resilience post COVID.

ABrands cascading requires to suppliers.

SedeR


http://www.sedex.com/




Responsible sourcing legislation map Updated July 2026

Jurisdictions shown

® |n force
US, Canada, Mexico; UK, France,
j QL. =t Germany, Norway, Switzerland,
ol O\, 84 € O O Australia
. : - - s Adopted / coming
% .~ & N EU CSDDD, forced-labour ban and
2 | : \ | , EUDR phased in
L A ® Proposed / consulting
s °. & New Zealand and South Korea bills;
o UK and Australia reforms
® Guidance
Japan HRDD guidelines

® In force Adopted / coming ® Proposed ® Guidance

Global direction: transparency reporting Y mandatory due diligence Y import controls

Map is indicative: status is simplified, applies only to selected regimes, and depends on company thresholds and implementati on
dates.

Sources include official EU, national government/regulator and parliamentary sources; not legal advice.
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International pressure

Australia lodges formal objection to Trump administration's f/\\lO RTON ROSE FULBRIGHT Sear
'slavery tariff plan

By Brad Ryan in Washington DC

About People Services Insights News Locations Careers

Tariffs

Posted 10 Jul 2026 at 8:29am, updated 10 Jul 2026 at 9:16am

This publication was co-authored by Brooklyn Daniels.

On 9 February 2028, the long-awaited Modern Slavery Bill (Bill) was introduced in the New Zealand
Parliament (Paremata Aotearoa). The Bill seeks to establish a statutory framework to strengthen and
coordinate actions to combat modern slavery.

On 29 April 2026, the Bill was read for the first time in the House of Representatives receiving 112 votes
in favour and 11 against.

The Bill will now progress to the Education and Workforce Select Committee for review. The Bill is to
be reported to the House by 31 August 2026.

The US's 'slavery tariffs’ were proposed after Donald Trump said he would find ways around a Supreme Court decision that struck down previous tariffs. (Reuters
Elizabeth Frantz)

Overview of the Bill
In short: If passed in its current form, the Bill would require reporting entities to prepare and submit a Modern
The Trump administration is proposing a 12.5 per cent tariff on Australian Slavery Statement each financial year. The definition of ‘reporting entity’ includes:
imports, a measure it claims is in response to issues with forced labour in . . . s y
supply chains. * ‘New Zealand entities’ with a consolidated revenue of $100 million (NZD) or more in the relevant
Australia has responded with a formal submission that argues there is "no financial year.
checibla svidentiany bask for the novs; Winch watiic o agatiest & longsfaiding * '‘Overseas companies’ carrying on business in New Zealand with a consolidated revenue of
free trade agreement. XS i . i

$100 million or more in the relevant financial year.

What's next?

‘Entities’ who control, directly or indirectly, an entity that falls into either one of the above

The US is yet to make a final decision on the proposed tariff. categories.

Sede?
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Increasing scrutiny e
by reqgulators

M Lewvel 1/600 Bourke Street, Melbourne Victoria 3000

E contact@antislaverycommissioner.gov.au
P (03) 9242 1100

17 July 2025

Attention: Law firms, industry associations and professional services

| write to update you on developments expected to impact on compliance with reporting obligations
under the Modern Slavery Act 2018 (Cth) (Act). In doing so, | seek your support in ensuring that your
clients and or members of your association that are required to report under sections 13 and 14 of Act,
are meeting this obligation.

Under section 20C(1){a) of the Act the Australian Anti-Slavery Commissioner is charged with
promoting compliance with the Act.

Since the reporting requirement came into force, more than 12,500 modern slavery statements have
been lodged with the Attorney-General's Department (Department). However, you may be aware of
concerns, which | share, that a significant number of entities who are required to report annually under
the Act are in fact not meeting that obligation. Estimates of the number of non-reporting entities vary
from a few hundred to more than a thousand.

In a welcome development, | am aware the Department is now progressing work to enhance its data
matching capability to detect and identify entities that have failed to comply with the requirement to
report under the Act. This work will inform targeted actions to address non-compliance, particularly in
relation to lodgement obligations.

Sede?
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Anti-Slavery Commissioner welcomes Government's move to

strengthen modern slavery laws

Home > News >
Anti-Slavery Commissioner welcomes Government's move to strengthen modern slavery laws

E Print page

15 July 2026

The Australian Anti-Slavery Commissioner, Chris Evans, welcomes the Government's announcement that it will

strengthen Australia's modern slavery laws.

The Government has proposed a new criminal failure to prevent’ modern slavery offence, with a defence
available where a business can prove it took reasonable steps to prevent modern slavery. The Government will
also introduce civil penalties for non-compliance with current reporting requirements under the Modern Slavery

Sede?
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ATA IMS ¢ November 2021

THEEDGE

M A L A Y 5 | A
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A

Home Corporate Economy Court & Politics

Home > ATA IMS slumps to six-month low after Dy...

| Corporate | ( Malaysia )

Hot Stock

ATA IMS slumps to six-month low after Dyson
cut ties on alleged labour practices

By Surin Murugiah / theedgemarkets.com 25 Nov 2021, 11:46 am

ATA'’s share price plunges (/-D

below the RM1 mark

3.5

2.5

1.5

0.5

Nov 24, 2020

Source: Bloomberg

Nov 25, 2021

Sede?



http://www.sedex.com/

ATA IMS ¢ August 2025

THEEmE — £ Home Corporate Economy Court & Politics

M A L AY 5 1 A

<

@

Aa

The company has been in the red since its contracts with British home appliance maker .
. | | i _ 0.2450 -0.0050 (-2.00%)
Dyson were terminated in June 2022 over allegations of forced labour at its factories. At closer 18 August at 4:51:06 pm GMT8 PIus500 CFD Service. Your capital s at risk.
Dyson, known for its vacuum cleaners and hair dryers, was ATA IMS’ largest customer at
D 5D 1M  B6M YTD 1Y 5Y Al @ Key events - v 7 ®
that time. 3.5000

ATA IMS posted an annual loss after tax of RM12.15 million in FY2022, which then
deteriorated further to RM254.63 million in FY2023, before narrowing to RM105.03 million
in FY2024.

Shares of ATA IMS closed up one sen or 3.6% to 29 sen on Wednesday, bringing the

group a market capitalisation of RM349 million. o 0z o o 2025

Read also:
ATA IMS: Contract termination by Dyson effective June 1, 2022

3.0000

2.5000

2.0000

1.5000

1.0000

M 0.2450
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HOME / NEWS /

Dyson settles forced labour lawsuit linked to
Malaysian supplier

Dyson, the British technology company headquartered in Singapore, has agreed to settle a
labour lawsuit in the UK filed by 24 migrant workers who claimed they had been subjected to
“modern-day slavery” at a Malaysian supplier that manufactured parts for the company.
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HOME > SOURCING JOURNAL > SUSTAINABILITY

Jordan Suppliers to Columbia and Under Armour Face US

Forced Labor Ban

BY JASMIN MALIK CHUA ¥  JUNE 23, 2026 5:05PM

The interior of an Under Armour store is seen on Nov. 3, 2021 in Houston, Texas. Under Armour has seen an increase in sales for its fiscal third-quarter
earnings. BRANDON BELL/GETTY IMAGES

What’s Inside Counts:...

For Hong Kong-based pocketing and lining
manufacturer Sungil Tex, the answer to reducing...

RECOMMENDED BY SUNGIL TEX

SIGN UP FOR S)
NEWSLETTERS

Receive Our Daily Newsletter & Special
Offers
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. . . Fair Work non-compliance rife among farm labour providers
Fair Work inspectors report rampant workplace breaches in e Aot Hillaact Hroeion

prime horticulture zones R, () R

Posted 30 Jun 2025 at 2:34pm

By Emma Field ABC Rural Horticulture Industry

Posted 25 Jun 2025 at 5:33pm, updated 25 Jun 2025 at 6:33pm

More than 80 per cent of horticulture businesses in some of Victoria's biggest
growing regions were in breach of laws to protect workers, inspectors have
found, after a nationwide crackdown on the sector.

In a three-year investigation, Fair Work Ombudsman (FWO) inspectors also
found widespread breaches in prime horticulture areas in NSW.

The report, released on Wednesday, singled out labour hire firms as the worst
offenders, despite states increasingly regulating the sector.

It says Victoria's Mornington Peninsula and Yarra Valley regions had the highest
rate of overall non-compliance, with inspectors finding 83 per cent of employers
failed to meet obligations under the Fair Work Act. In short:

A Fair Work Ombudsman report has found "several” Adelaide Hills labour hire
providers have not paid workers' their superannuation.

The total wage recovery from the audited businesses in Adelaide, the Adelaide Hills and the Riverland was more than $16,000. (ABC News: Tristan Hooft)

ThE next-worst brEﬁCh rates were il’"l HSWS R'in.rer'ina {?2 pEI" ':E"t)* ll"'ri':t':'riaisr The report found 92 per cent of labour hire providers audited in South Australia
Sunraysia and Shepparton regions (70 per cent and 63 per cent respectively), e noscamelant
and Coffs Harbour and Grafton in NSW (61 per cent). What's next?

Agencies involved in a task force investigating illegal "phoenix” businesses are
continuing their investigations.

Sede?
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LABOUR
HIRE
AUTHORITY

PROVIDER HOST WORKER ABOUT Us LHLO SIGN-IN

Home > Latest News > In focus: Underpriced contracts by large host businesses

COMPLIANCE & ENFORCEMENT

In focus: Underpriced contracts by large
host businesses

> Provider 12 March 2026

* Home

» About Us

> Host The Labour Hire Authority (LHA) has revealed some

major Australian corporations entered underpriced

*» Check a provider's licence

contracts with a security company that underpaid
status workers and did not comply with taxation and other

laws.
» Worker

LHA cancelled the labour hire licence of M.A Services
» Latest News Group Pty Ltd (MA Services Group) in January 2026.

> Subscribe The company can no longer operate or advertise in
5C
Victoria, and its decision-makers and directors — including Mr Micky Ahuja — will not be considered fit and proper to

operate a labour hire company in Victoria for at least five years.
*» Resources

LHA had earlier imposed extensive conditions on MA Services Group's labour hire licence, including requiring
> Language help additional reporting that supported further action against the company.

» Events LHA analysis of the company’s contracts revealed a troubling, two-tier pricing approach: while clients such as
government agencies were billed 'by the book’, some other large corporate clients paid rates too low for MA
» Online Portal Services Group to cover its costs if it paid wages, benefits and taxation at lawful rates.

The issue highlights the need for action on multiple fronts, and to hold large, price-setting companies to account for
News Archive conditions in their supply chains.

SedeR
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Violations cluster: underpayment is part of a
system of exploitation, not an isolated practice.

KEY FINDING 1 The worse the underpayment, the more likely the employer also issued
misleading or no payslips, denied superannuation, paid cash, made wage
Australian businesses systematica[[y underpay migrants deductions and engaged in practices that are indicators of modern slavery.

3 B These aren't separate problems caused by scattered rogue employers. For the
wor klng on tem porary visas. first time, our data shows this is a single system of noncompliance.
Underpayment of migrant workers remains rampant across many industries. The more a business underpaid an employee, the more likely that business also
Employers paid two-thirds of migrant employees less than they were owed breached other workplace obligations and engaged the worker as a casual or night/
under the Fair Work Act. Almost a quarter were short-changed by at least $10 weekend worker
per hour.

Well over a third of all participants (36%) were paid below the floor of the B Structural insecurity M Obfuscatory practices and noncompliance
National Minimum Wage, not taking into account award rates, penalty rates for 100% o Casual
after-hours work or casual loadings. Nights/weekends
90%
36 in every 100 migrant workers are paid below the s:;mliglseading
National Minimum Wage 0% Paid in cash
“I am aware of all the laws in & 0%
Australia and was being paid a [ U wed b No super
lot less with no sick or annual leave .. L] ﬁ]....-.. 60%
and no weekend loadings at all. All ] EN =
rates were flat. | worked so many ===% E{‘% ng %======== 50%
hours there. Now when | think about = i
those days, | feel pity on us how we .... L ........ e
were rolilbed and trapped.” .. L L IR ..... a8 30%
@ Under $16hr ® 516~ 518hr 0520 - Raw ® 523 -5280r 200
Participants’ hourly wage in their lowest paid job in 2023-24 (n=8,213) e /
10%
0%
Not underpaid -$5/hr -$10/hr -$15/hr -$20/hr
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A Share information with over 100,000 organisations globally to
reduce administrative burden. Reduces duplication

A Control who manages and has access to this information.

A Create brand equity around ESG by leveraging disclosures.

AWin business with global firms looking to diversify their sourcing.

A Get an independent assessment of your management systems
which could generate savings and efficiencies.

A50% of NCs globally relate to health and safety ¢ which could
have an impact on your business. Harm to workers. Lost morale

and productivity. Fines and regulatory action. Insurance claims.
Lost production. Risk is holistic in nature.
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Reduce Duplication and support disclosures

j-l Australian Government

x

Home The Register About Resources Contact Us Sign Up Login

Attorney-Greneral’s Department

The publication of modern slavery statements (statements) on this Register does not indicate compliance with the requirements of the Modern Slavery Act 2018 (the Act). Pursuant to section
19(2) of the Act, the Attorney-General's Department publishes all statements properly submitted to this Register, including compliant and non-compliant statements, in order to maximise
transparency and ensure entities are publicly accountable for their actions to address modern slavery risks. Statements that fail to meet the requirements for approval and signature set out in
sections 13(2) or 14(2) of the Act will not be registered.

Search by entity name, ABN or keyword
To search for phrases, enclose the phrase in quotes. To refine your results, use the filters below.

sedex Keyword or phrase v

Showing results with keyword or phrase "sedex" (1702 statements)

Over 10% of all statements
reference Sedex

Refine Results (1702 statements) I —

Order ~ Showing results with all words "sedex" (keyword search)

Default (by relevance or new firs V‘ CFG FINANCE PTY LIMITED, COLLINS FOODS FINANCE PTY 29 April 2024 to 27 April 2025
LIMITED, COLLINS FOODS GROUP PTYLTD +6 Australia

Keyword results: ... These suppliers are already registered on Sedex with YUM ... is a member of Sedex, which we leverage
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The leading global social audit standard

SMETA Is..

an audit format which is a compilation of
good practice in ethical audit techniques
designed to help auditors conduct high
quality audits that encompass all aspects
of responsible business practice created by
the Sedex Stakeholder Forum (previously the
Sedex Associate Auditor Group).

SMETA is the worlds
most commonly used
ethical audit format

The 3 elements of SMETA

I A common corrective
action plan format

I Best practice guidance
on conducting ethical
trade audits

I A common audit report formate

SMETA is available
in English

English/Mandarin and
English/Spanish versions
are also available to Sedex
members

The 4 pillars of a SMETA

Labour Standards
Health & Safety

Business Ethics

The eEnvironment
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