..making excellence a habit”

"2 CIEAATIKEEREARATINEEZEZ—
FERERSERMAESIUE WES Y LF
2018 AN IERE ( Organizational Resilience Index ) IR H R IKE FEfEEEiE

177 800 Z35#Kah - BSI 2 fmpy (MHEFMERRS 2018) 5 - BIEEEBREECRKNEER
ahft AR AT - BIEERE - RBANBERRREEARRE -

WEERE G 16 EAGTI BRI ERTESAE ; 15 16 HRRISIETA BT A
BRROE R -

ﬂf En: @ #87 LN @ i e E=
83
82 HHEER @
81
-
>
ah °° RENEERE
- L e
Z 55 pmune @ E¥ER O @ HanmmEAn
icn %8EA Alignment @ TARNARE  @wwy
= 8 ith*F 42477 Horizon Scanning @ é/ggj_ﬁ?@
& ET )
¥ 7.7 @ XL
8 e @ itEign @ i)
=
;E 75
7.4
73
72 |
76 7474 78 79 8.0 81 8.2 83 8.4 85 86 8.7 88 ‘r%‘

RGEIRBERNEEMY

MBS E2E - BEFURE /iE  BEFASELHRKNAIRINEFEENREE - SF
WREED - BRANZ— (21% ) WEFAEARSRESKEEEBENERKR - JAEEE
MIXBERR IR E IR R SRR E—IEBE 60N ERREARAE=TBEZPNEF—IREH
HEPEEN AR - SEREIRBEREFTNESFNEEUHREFR LHAER -

! BB ( Organizational Resilience ) : @IE8EATRA] - &4 - BY - BRRENHEZ(L  DURRBEMNE

Bl - REMBCEEETNERBRESD (ERHR : BS65000:2014 )
1


https://www.bsigroup.com/zh-TW/Our-services/Organizational-Resilience/2/
https://www.bsigroup.com/zh-TW/Our-services/Organizational-Resilience/2/

EHEMAGRZ KRR REMINNEEY - AL - HAGHE R ENAERHF -
BEESNEZRE LA FAR ; B - RETHERMRBEFNEEREE - EdJR2F
B2 ME—BISh - PENEREEANNRRBEMZ2RFTRBFTENEERER

HEFEEERE 12 BRTEEREENNE B2 L7 7 10 % - B8N - EEEOF
REBIEMNWEREPEIRR 22 - bR —EREABEZEEHREE - KO RTENESEN
ERZELR (R SKEEEERMENREEEVNNERTERESRYEEEZL—E
EBEREE 50 FRZABP LRIRE -

EHBIMN 16 BERED  LREZRZIFINERSEEIERSRERNRAEZEEND
RIZ . ( A/VEFERNEEHFBNARE)

EENEZNEEF
1. B#E3 ( Financial Management ) a1
2. 48E 7] (Leadership) a1
3. FE=AHE®E (Vision and Purpose ) a1
4. RIBEIETEFE ( Governance and Accountability ) as
5. HAMFMAEHEIE ( Awareness and Training ) as
6. EZRM ( Reputational Risk ) vs
7. EBREMFER (Information and Knowledge Management ) v2
8. EIEFE (Business Continuity ) =
9. &EIREIME (Resource Management ) v2
10. &331kE ( Culture ) a3
11. #FERES] ( Adaptive Capacity ) a1
12. Bl%r (Innovation ) ve
13. #EEEIE ( Supplier Management ) v2
14. HFAEEES (Alignment ) a1
15. #IE4RIBH (Horizon Scanning ) a1

16. fL8¥£28 ( Community Engagement ) v2
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1. B#EE ( Financial Management ) =

2. RIEBHSEERRE ( Governance and Accountability ) a3
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FE=AHEE ( Vision and Purpose ) a1
B2 @b ( Reputational Risk ) a5
YA ERAELEI ( Awareness and Training ) a7
HERHEIE ( Supplier Management ) a10
EMBEHHER (Information and Knowledge Management ) a6
HE S (Leadership ) vs
IS (Alignment ) v7

© ® N o v A~ W

10. BREM ( Resource Management ) =

11. E%#EH4E ( Business Continuity ) v4

12. 3 4RIBH (Horizon Scanning ) a2

13. Bl (Innovation ) a2

14. &% 1kE ( Culture) ve

15. 5EHFERES] ( Adaptive Capacity ) v4

16. #t##£E ( Community Engagement ) v10
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