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https://www.bsigroup.com/zh-TW/occupational-health-and-safety-iso-45001/
https://www.bsigroup.com/zh-TW/iso-45003/
https://www.bsigroup.com/zh-TW/ISO-27001-Information-Security/
https://www.bsigroup.com/zh-TW/ISO-22301-Business-Continuity/
https://www.bsigroup.com/en-GB/products-and-services/assessment-and-certification/product-testing-certification/accelerate-innovation-management-with-bsi-kitemark-certification/
https://www.bsigroup.com/en-GB/products-and-services/assessment-and-certification/product-testing-certification/demonstrate-inclusive-service-with-kitemark-certification/
https://www.bsigroup.com/en-GB/products-and-services/assessment-and-certification/product-testing-certification/showcase-your-carbon-neutral-products-with-the-bsi-kitemark-certification/
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* Occupational health and safety management systems
(BSISO 45001:2023)

* Occupational health and safety management
- Psychological health and safety at work
- Guidelines for managing psychosocial risks

(BSISO 45003:2021)
FEER - FIEmERD LS ASERRIELE « Occupational health and safety management
e A S i e A s o ‘ - Guidelines on performance evaluation
WMENRI] S mBRET] - REEFENE - st/ (BS ISO 45004:2024)
FEEEEK - « Ergonomic principles related to mental workload

- Part 2: Design principles (BS ISO 10075-2)

* Provision of lone worker services. Code of practice
(BS 8484.:2022)

TEBREZS

« Ergonomics - General approach, principles and concept
(BS ISO 26800:2011)

"BSISO . FRMAEBIBEXIZERE (BSI) 8EmAY ISO BIfRIRE ZRE B R -
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https://www.bsigroup.com/zh-TW/standards/
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« Design for the mind - Neurodiversity and the built « The human-centered organization - Guidance for
environment - Guide (PAS 6463) managers (BS ISO 27501:2019)

* Guidelines for promotion and implementation of gender « Human resource management - Guidelines on
equality and women’s empowerment recruitment (BS ISO 30405:2016)
(BS ISO 53800) .

Human resource management - Employee engagement
* Menstrual and menopausal health in the workplace - Guidelines (BS ISO 23326:2022)

- guide (BS 30416) Human resource management - Learning and

« Diversity, equality, and inclusion in the workplace development (BS ISO 30422:2022)

- Code of Practice (PAS 1948) « Human resource management - Organizational culture

* Human resource management - Diversity and inclusion metrics cluster (BS ISO/TS 24178:202)

(BSISO 30415:202) »  Human resource management - Occupational health

and safety metrics (BS ISO/TS 24179:2020)

* Human resource management - Compliance and ethics
metrics cluster (BS ISO/TS 30423:2021)

« Human resource management - Skills and capabilities
metrics cluster (BS ISO/TS 30428:2021)

« Human resource management - Leadership metrics
cluster (BS ISO/TS 30431:202)

» Ergonomics principles in the design of work systems
(BSISO 6385:2016)

©2025 BSI. All rights reserved. 12
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 Lighting of workplaces - Part 1: Indoor
(BS ISO 8995-1:2002)

« Lighting of workplaces - Part 3: Lighting requirements
for safety and security of outdoor workplaces
(BSISO/IEC 8995-3:2018)

 Building environment design - Indoor environment
— General principles (BS ISO 16813:2006)

« Design of an accessible and inclusive built environment
- External environment. Code of practice

(BS 8300-1:2018)

« Design of an accessible and inclusive built environment
- Buildings. Code of practice (BS 8300-2:2018)
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https://www.bsigroup.com/siteassets/pdf/en/insights-and-media/insights/white-papers/bsi-hybrid-generation-full-report.pdf
https://www.bsigroup.com/zh-TW/topics/Prioritizing-People/
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