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Benefits for people

Fulfilment needs

Actualization

Psychological needs

Esteem Belonging

Basic needs

Safety Physiogical

bsi

BSI’s Prioritizing People Modele

Benefits for organization

Innovative organization

Innovation

Engaged, committed,
productive workforce

Autonomy Social engagement
Career development Work life balance
Effort reward balance Collaboration and positive

Fair and respectful relationships
workplaces Consultation and participation

Decent, safe, healthy,
compliant workplace

Secure and sustainable Absence management
mployability ersonal health
ace free from adverse  Rest and recuperation
N . Workplace welfare
Workplace free from physical,
mental & cognitive injury and
ill-health
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Disclaimer

It is not intended, nor should it be taken to imply, that the information in this
paper should override existing legal and regulatory requirements. BSI accepts
no liability arising from the use of or reliance on the material contained on this
document, which is provided on the basis that the BSI is not rendering
professional advice. Before relying on the material, users should carefully make
their own assessment as to its relevance for their purposes, and should obtain
any appropriate professional advice relevant to their particular circumstances.
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