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1. Senior management commitment aruvIUADIKNLSUNTICAL Y

2. Ethical trade and responsible sourcing management system
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3. Labour standards 1nas31utt5991u

4. Health and safety ganwuazaludaansis

5. Respect for human rights a1siasnansuyea 2y

6. Corporate governance n1sANAUQUANINTS
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1. Senior management commitment auNVIUADIKNLFUINSTICALHY
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2. Ethical trade and responsible sourcing management system
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2. Ethical trade and responsible sourcing management system
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3. Labour standards unassiuusevu
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3. Labour standards unassiuuwsevu
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3. Labour standards inasgiutsevu

3.5 Child labour wsv9nutein
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3.6 Young and vulnerable workers wsvoupiteny
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3. Labour standards unassiuuwsevu
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e 3.7.3 OT premium rate paid.

e 3.7.4 Payment on time.

e 3.7.5 Pay wages to workers that correspond
to their pay period for all amounts.

e 3.7.6 Clearly pay slip.

e 3.7.7 The site shall ensure that workers
D o understand their pay slips.
3.7 Wage 1A e 3.7.8 Deductions conform to the
requirements of applicable legislation

e 3.7.9 Deductions in accordance with local
legislation.

e 3.7.10 Where access to purchases and
provisions is provided by the site, there shall
be no obligation.

e 3.7.11 All workers are entitled to and shall
receive all leave allowances outlined in their
terms and conditions of employment.
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3. Labour standards snasgus99Iu
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3. Labour standards snasgus99Iu
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4. Health and safety sannwuazalulaanne

4.1
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A healthy and safe working environment . . -
FNTNIAFAANNTVNUNGEAFUNIWUAY > * Personal protective equipment ailnsai
laaasia itlavAus Huyaaa

AN L AT S LT A 4w

4.2

Health and safety risk assessments n1s
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4. Health and safety funnuazanulaaasis
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4.9 First aid and access to medical care n1siUgunanuanarA1st2A1H49N153AE WAL

4.10 Facilities dvyaluaausEzann s7uBnaANANIITNIIU

4.11 Worker welfare sisgan1saasniineu
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5. Respect for human rights n1st@1swansuuEa 2y

5 1 e UN guiding principles on business and human rights
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6. Corporate governance n1sANAUQLANINTS
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