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Child Labor / mshildussandn
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4. Child Labor / aslilsussanuén
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® Employees Documents / dayaniiniai

e Current Child Labor / Jaiuidnsangussanuiéin

e Historical Child Labor / Uszifinnsshausenudinluosio

® Remediation System of Child Labor / ununsigunsn

® Juvenile / Young Worker / wssauptand

® Register for Juvenile Worker / dunsifouussnufions

® Health Exam for Juvenile Worker / aisygunw

® Protection for Juvenile Worker / nnsAuAsafinwazieIn
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Recognize What

are considered Forced Labour
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Health & Safety and Environment -2
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Freedom of Association
MIAITNANT IUMTATINAVIAVLAENTIATIIAD IO

Y
dnmsdadsanam/augnssumsaiaans
Jvangriumsdsesuanam/aagnssumsaiaans
JuTenelumsarivayunenssuvesdamnumniinau

Y] d Y,
Adumwuainiinau

By Royal Charter

Copyright © 2020 BSI. All rights reserved



Code of conduct and Standard

Non Discrimination =2 mshidenl§ia
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Harassment and Abuse > mslhiaisaziiia iy i3
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No harsh or inhumane treatment is allowed
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Working hours are not excessive / s lushamdlimndu
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Working hours are not excessive / s lushamdlimndu
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Attendance Records
Type

« Manual attendance records
e Punching time cards

« Electronic attendance records

Good Attendance Record:
with clear in-out punching time and break time.

Bad Attendance Record:

only use symbol, e.q., ‘tick’ or ‘cross’ to represent the attendance
but not with the detail in-out time.

bsi.



Inconsistent Records

Potential Areas & Records to Cross Check«~

Daily Production =« Ewvidence of work on rest days?«
Felated:+ e Doestotal production output equal the sum of cutput in each working day? -«
Do needle logs have information consistent with other records?-

Piece Tickets:e » Do workers keep track of piece rate information themselves? «

QC Reports:+ = Many clients require the factory to maintain QC reports, are other records in
line QC report, final QC report? «
Worker Records:« » Do workers start dates match provided time records?.
Do bank transfer records (for workers paid by transfer) match other records? «
« Time card (too neat, same infout time showed on all time cards}+

Warehouse infout e Semi product; Final product «
record/logs:« Outbound shipment logs«

Incoming shipment log / raw materials~

Leave records «

Accident records «

Training records-

Security visitor infout logs; CCTV records«

Management
Related:s

Capacity« * How did you verify peak production months?«
Related: « Check production bottle neck positions, find out whether worker's actuazal
output can meet what is being claimed by management«

bsi.
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Subcontracting 2 msl¥d3umintos
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Legal Compliance/ Management Systems
mmﬁaﬂﬂé’mﬁ’ungwmmmzﬁi’faﬁmuﬂ/ STUUMIUIMNT

Social Compliance Management System
FTUVUI T NUMUANNSUAABDUADNINN

Social Compliance Team / saasiinamaiviaseusodany
Establish policy, procedures, and manual of implementation / samgiietuneunisijia

Commits the company to the continuous improvement of labor standards in the supply chain
mmmﬁ]wwﬁummmmuuichlumﬂ%ﬂmuammamm

Clear framework for setting social compliance objectives and targets
ﬁmuﬂﬁ’@a1J33@1@?11ngﬂmmsﬂumﬁﬁuﬁmm

Commits the company to compliance with relevant legal requirements
uammmmuu“lumiﬂ;]mmmjamwuﬂmmgwummﬂmmm

Endorsed by senior management /suseslasdusmsszaugs

Made publicly available / weunsdoasisae

Conduct periodic assessments (at least annually)
@i%%ﬁﬂ@ﬂhﬁ%ﬂ‘ﬂﬂwﬁlu

Take appropriate and preventative action
MasmMsud lutaztlosnunmunz ey

. 33
Management Review

nunIu laerheus s
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Legal Compliance/ Management Systems
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Bribery & Corruption/ Business Practices
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