BSI Supply Chain Slavery Gap Assessment

Recent media and non-government organization (NGO) attention have cast light on how prevalent human trafficking
and slavery are around the world. Multinational companies with global supply chains who realize that their own
operations may be supporting the practice often struggle to incorporate information and methods into their due
diligence programs to tackle the issue. In addition, regulations such as the UK Modern Slavery Act and the California
Transparency in Supply Chains Act have increased the urgency of establishing sound practices to support public
disclosure requirements on the subject.
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The BSI Forced Labour Index is calculated
based on the following criteria:

* Regulatory Environment
* Consistency and effectiveness of enforcement
* Scale and frequency of incidence

® Presence of forced labour within export industries
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BSI Supply Chain Services and Solutions has responded by developing the BSI Supply Chain Slavery Gap Assessment.
BSlI's expertise and focus on the breadth of supply chain threats — human rights abuses, security threats, and business
continuity risks — uniquely positions us to support our clients needs in understanding and mitigating such a large-scale
and complex issue.
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BSI leverages years of proprietary intelligence and analysis captured in our SCREEN platform, and pairs that with in-depth
analysis of your company's practices and supply chain by our team of seasoned practitioners to provide objective
feedback, prioritized risks and recommendations by assessing key risk criteria:
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The collaborative engagement and subsequent report identifies and prioritizes the relative risks, current controls
employed by the organization, areas of strength, and gaps that represent areas of risk; allowing our clients to:
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* Identify opportunities to mitigate risk and drive improvement via improved visibility into organizational business
practices, the supply chain and business partner activity.
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