ISO 50001 Energy Management System

Self-assessment questionnaire

How ready are you for ISO 500017

How ready are you for an assessment to the requirements of ISO 500017

This document has been designed to illustrate your company's readiness for an ISO 50001 Energy
Management System. By completing the questionnaire your results will allow you to self-assess your
organization and identify where you are in the ISO 50001 process.

Information provided will not be disclosed and will be destroyed immediately after use. Please mark your answers « for Yes
and leave blank for No. For more information or to order a copy of the ISO 50001 Standard please visit bsigroup.co.uk/buy

Trading Name: ... ...
Main site @address: . ...

Postcode: ... ...

Website address: . ...

CoNtact: ..

Number of employees at mainsite: ................................

bsi.

Other sites

Address of additional location: .............. ... ...

Main activity: ...
Number of employees: ... ... .

Address of additional location: ... ... .. ... .. ... .. ...,

Main activity: ...

Number of employees: ... ...

..making excellence a habit’



Nature of business:
Food/Retail Please provide a brief description of your operations:

Manufacturing/Processing

IT, Security and Telecoms

Finance and Commerce

PUblic SECtOr

services Do you hold third party certification to either of the following?
E d Natural R
nergy and Natural Resources <0 9001
Construction
SO 14001

Automotive

Aerospace and Defence If yes please indicate certification number and certification body:

Other (please describe):

1. Commitment and policy

Has the organization defined and documented
the scope and boundaries of its energy
management system?

Has the organization determined and documented
how it will meet the requirements of the standard
in order to achieve continual improvement?

Does the policy define the scope and boundaries
of the energy management system?

Is the policy appropriate to the nature and scale of,
and impact on, the organization’s energy use?

Does the policy include a commitment to continual
improvement in energy efficiency?

Does the policy include a commitment to ensure
the availability of information and of all necessary
resources to achieve objectives and targets?

Does the policy provide a framework for setting
and reviewing energy objectives and targets?

Does the policy include a commitment to comply with all
applicable requirements relating to its energy aspects?

Is the policy documented and communicated to all
personnel working for, or on behalf of, the organization?

Does the organization commit itself to periodically
reviewing and updating the policy?

Is the policy made available to the public?

2. Planning

Energy aspects

Has the organization conducted an initial review of
its energy aspects?

Are energy aspects reviewed and updated at
predefined intervals?

Are significant energy aspects prioritised?

Does the organization maintain a register of
opportunities for improving energy efficiency?

Are reviews of energy aspects documented?

Legal

Has the organization identified and have access to the
applicable legal and other requirements which apply to
its energy aspects?

Has the organization determined how these
requirements apply to its energy aspects?

Energy objectives, targets and programmes

Has the organization established and documented
measurable energy objectives and targets at the
relevant function and levels within the organization?

Has the organization set specific targets
for those controllable parameters that
have a significant impact on energy efficiency?

Has the organization established and documented
energy management programmes which define
responsibilities and the means and time frame

by which individual targets are to be achieved?



3. Implementation and operation
Resources, roles, responsibilities and authorities

Has the organization’'s top management ensured
that any necessary resources are allocated?

Are roles, responsibilities and authorities defined,
documented and communicated?

Has the organization’s top management designated
a management representative with full responsibility
and authority for the energy management system?

Awareness, training and competence

Is the management representative appropriately
competent and qualified in energy and energy
efficiency improvements?

Are all personnel working for, or on behalf of,
the organization aware of the energy policy and
energy management programme?

Are all personnel working for, or on behalf of,
the organization aware of how their activities
and behaviour contribute to the achievement
of energy objectives and targets?

Are all personnel working for, or on behalf of, the
organization aware of their roles and responsibilities
in achieving the requirements of the energy
management system?

Are all personnel performing tasks which can cause
significant impacts on energy consumption competent
on the bases of appropriate education, training

and/or experience?

Are training needs associated with energy
management identified?

Communication

Does the organization communicate internally with
regard to its energy performance and the energy
management system?

Has the organization decided to communicate
externally about its energy performance and the
energy management system?

Where the organization has decided to
communicate externally, has it established and
documented an external communication plan?

Energy management system documentation
Has the organization described the core elements of the

energy management system and their interaction?

Has the organization identified the location
of related documentation?

Control of documents

Does the organization control records and other
documents to ensure that they are traceable,
current, available and protected?

Operational controls

Does the organization have controls in place that
prevent situations that could lead to deviation
from the energy policy, objectives and targets?

Does the organization set criteria for the operation
and maintenance of installations, equipment,
buildings and facilities?

Does the organization inform suppliers that
purchasing is partly evaluated on the basis of
energy efficiency?

Does the organization include the evaluation of
energy consumption when considering the design,
change or restoration of assets which have the
potential to affect energy consumption?

4. Checking
Monitoring and measuring

Has the organization established the monitoring,
measuring and targeting requirements of its
energy management programme?

Does the organization have a demonstrable plan
for improving the provision of meters?

Does the organization monitor, measure and record
significant energy consumption and associated
energy factors at defined intervals?

Are records maintained that demonstrate the accuracy

and repeatability of monitoring and measuring equipment?

Does the organization assess and review the
relationship between the energy consumption and
its associated energy factors and defined intervals?

Does the organization maintain records of all
significant accidental deviations from expected
energy consumption, including causes and remedies?

Does the organization compare its energy
performance indicators against similar
organizations or situations?

Evaluation of compliance
Does the organization periodically evaluate its

compliance with legal and other obligations?

Does the organization maintain records of
compliance against legal and other requirements?

Nonconformity, corrective action and preventive action

Does the organization investigate nonconformance,
initiate corrective and preventive action in a suitable
manner within a specified time limit and retain all
relevant documentation?

Control of records

Does the organization maintain records to
demonstrate conformity to the requirements of the
energy management system and the standard?

Are controls needed for record management defined?

Are records maintained in a legible, identifiable,
traceable and readily retrievable manner, in
accordance with an established retention period?



Internal audit
Are audits of the management system scheduled
and carried out at planned intervals?

Are staff conducting audits independent from
the activity being audited?

Are audit results documented and reported
to top management?

5. Review of the energy management system
Is the energy management system reviewed
by top management at planned intervals?

Are records of management reviews maintained?

Do the reviews identify decisions and actions
relevant to the improvement in the energy
performance of the organization, changes to
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) ) ) ) the ener olicy, objectives and targets and
Is action following audits taken without undue delay? ) gy POLCY, OD) g

allocation of resources?
Are follow-up activities verified and the results

of verification reported? Are results of the management review

communicated to people in the organization?

For BSI to complete the analysis on your behalf, please email a saved
copy of your completed questionnaire to: certification.sales@bsigroup.com

. The BSI Assurance Mark is an
effective marketing tool for you
. to promote your certification

The trademarks in this material (for example the BSI logo or the
word "KITEMARK’) are registered and unregistered trademarks
owned by The British Standards Institution in United Kingdom
and certain other countries throughout the world

+44 (0)845 080 9000  bsigroup.com

© BSI Group



	Registered name: 
	Trading name: 
	Address of additional location: 
	Main site address: 
	Postcode: 
	Tel: 
	Tel_2: 
	Fax: 
	Fax_2: 
	Main activity: 
	Website address: 
	Number of employees: 
	Contact: 
	Address of additional location_2: 
	Position: 
	Email: 
	Tel_3: 
	Fax_3: 
	Number of employees overall: 
	Main activity_2: 
	Number of employees at main site: 
	Number of employees_2: 
	Text1: 
	Text2: 
	Text3: 
	Check Box4: Off
	Check Box5: Off
	Check Box6: Off
	Check Box7: Off
	Check Box8: Off
	Check Box9: Off
	Check Box10: Off
	Check Box11: Off
	Check Box12: Off
	Check Box13: Off
	Check Box14: Off
	Text15: 
	Text16: 
	Text17: 
	Text18: 
	Text19: 
	Check Box20: Off
	Check Box21: Off
	Text22: 
	Text23: 
	Check Box24: Off
	Check Box25: Off
	Check Box26: Off
	Check Box27: Off
	Check Box28: Off
	Check Box29: Off
	Check Box30: Off
	Check Box31: Off
	Check Box32: Off
	Check Box33: Off
	Check Box34: Off
	Check Box35: Off
	Check Box36: Off
	Check Box37: Off
	Check Box38: Off
	Check Box39: Off
	Check Box40: Off
	Check Box41: Off
	Check Box42: Off
	Check Box43: Off
	Check Box44: Off
	Check Box45: Off
	Check Box46: Off
	Check Box47: Off
	Check Box48: Off
	Check Box49: Off
	Check Box50: Off
	Check Box51: Off
	Check Box52: Off
	Check Box53: Off
	Check Box54: Off
	Check Box55: Off
	Check Box56: Off
	Check Box57: Off
	Check Box58: Off
	Check Box59: Off
	Check Box60: Off
	Check Box61: Off
	Check Box62: Off
	Check Box63: Off
	Check Box64: Off
	Check Box65: Off
	Check Box66: Off
	Check Box67: Off
	Check Box68: Off
	Check Box69: Off
	Check Box70: Off
	Check Box71: Off
	Check Box72: Off
	Check Box73: Off
	Check Box74: Off
	Check Box75: Off
	Check Box76: Off
	Check Box77: Off
	Check Box78: Off
	Check Box79: Off
	Check Box80: Off
	Check Box81: Off
	Check Box82: Off
	Check Box83: Off
	Check Box84: Off
	Button85: 
	Button86: 


